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Wstep

Z wielka przyjemnoscig oddajemy do Panstwa rak publikacje pt. ,,Ekonomia”, wy-
dang w ramach Prac Naukowych Uniwersytetu Ekonomicznego we Wroctawiu.
Opracowanie sktada si¢ z 65 artykutéw, w ktorych autorzy prezentujg wyniki badan
w czterech obszarach problemowych analizowanych na poziomie mikro- i makro-
ekonomicznym.

Pierwszy obszar przedstawia rozwazania dotyczace rynku pracy i instytucji
rynku pracy, a takze roli kapitatu ludzkiego w gospodarce. Znalazly si¢ tutaj wyniki
badan na temat np.: roli urzedéw pracy w przeciwdziataniu bezrobociu, wptywu in-
stytucji formalnych i nieformalnych na rynek pracy, zjawiska prekariatu, sytuacji
kobiet na rynku pracy w dobie polityki rownych szans czy pozycji absolwentéw na
europejskim rynku pracy. Drugi obszar dotyczy probleméw makroekonomicznych
wspotczesnych gospodarek, czesto ukazywanych w kontekscie analizy sytuacji Pol-
ski na tle innych krajéow unijnych. W tej grupie artykulow zaprezentowano wyniki
analiz dotyczacych m.in.: interwencjonizmu monetarnego i fiskalnego w warunkach
wysokiego zadluzenia, polityki monetarnej i fiskalnej w krajach unijnych, ograni-
czen wzrostu i rozwoju gospodarczego, innowacyjnosci i przedsiebiorczosci, dzia-
falnosci badawczo-rozwojowej oraz roli kapitatu intelektualnego kraju. Trzeci ob-
szar tematyczny prezentowanej publikacji stanowig aspekty mikroekonomiczne,
omawiajac je np. dokonano analizy relacji podmiotéw funkcjonujacych na rynku,
poddano ocenie przeobrazenia w sferze dochodéw gospodarstw domowych czy opi-
sano wplyw migracji na gospodarstwa domowe w Polsce. Czwarty obszar obejmuje
za$ opracowania dotyczace fundamentéw ekonomii, m.in. racjonalnosci cztowieka
W ujeciu homo sustinens, nowych paradygmatoéw rozwoju, refleksji nad metodologia
nauk ekonomicznych, koncepcji ksztattowania oczekiwan uczestnikow rynku czy
analiz pogladéw klasykéw francuskich na temat podatkow.

Ksigzka przeznaczona jest dla pracownikow naukowych szkot wyzszych, spe-
cjalistow w praktyce zajmujacych si¢ problematyka ekonomiczna, studentow stu-
diow ekonomicznych oraz stuchaczy studioéw podyplomowych i doktoranckich.

Artykuly sktadajace si¢ na niniejsza ksigzke byly recenzowane przez samodziel-
nych pracownikow nauki, w wickszo$ci kierownikow katedr ekonomii. Chcieliby-
smy serdecznie podzigkowac za wnikliwe i rzetelne recenzje, czgsto inspirujace do
dalszych badan. Oddajac powyzsza publikacj¢ do rak naszych Czytelnikow, wyraza-
my jednocze$nie nadzieje, ze ze wzgledu na jej wszechstronny charakter spotka sig¢
ona z zainteresowaniem 1 przyczyni do rozpoczgcia inspirujgcych dyskusji.

Jerzy Sokotowski
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Summary: The article deals with the problem of simple economic motivation in its connection
with instability of labour market. Applying the cobweb theorem, we demonstrate that the
dominance of the wage in work motivation must increase the risks for the labour market
stability. The article attempts to connect the problem of the labour market stability with the
concepts of human nature (CHN), as the different types of CHNs correspond to different types
of economic behaviour and thus work motivation. In particular, the article proposes to
compare the concepts of economic and psychoanalytical men with such an aspect of market
instability as asymmetric information, while the concepts of social and humanistic men to
compare with some institutional aspects of labour market regulation.

Keywords: work motivation, labor market, cobweb theorem, market stability.

Streszczenie: Artykul zajmuje si¢ problemem prostej motywacji ekonomicznej i jej
powiazaniem z niestabilnoscia rynku pracy. Stosujac model pajeczynowy, pokazujemy, ze
dominacja ptacy jako srodka motywacji do pracy musi zwigkszy¢ ryzyko dla stabilnosci
rynku pracy. W artykule wigze si¢ problem stabilnos$ci rynku pracy z koncepcja natury
ludzkiej, w tym sensie, ze rézne koncepcje czlowieka odpowiadajg réoznym rodzajom
zachowan ekonomicznych, a przez to motywacji. W szczeg6lnosci proponuje si¢ w artykule
porownanie koncepcji czlowieka ekonomicznego i psychoanalitycznego z takim aspektem
niestabilno$ci rynkowej, jak asymetria informacji, podczas gdy koncepcje cztowieka
spotecznego i humanistycznego z wybranymi aspektami instytucjonalnych regulacji rynku
pracy.

Stowa kluczowe: motywacja do pracy, rynek pracy, model pajeczyny, stabilnos¢ rynku.



208 Anna Horodecka, Liudmyla Vozna

Hide not your talents,
they for use were made, What's a sundial in the shade?

Benjamin Franklin

1. Introduction

Similarly as K. Marx divided the capitalistic society into the class of exploiters and
the exploited class, ignoring other social groups, economists tend to oppose labour
and leisure. In this case, they identify labour with pain while leisure is identified with
pleasure. But if we observe the lives of great scholars, artists or entrepreneurs, we
will not find such a dividing line. For the geniuses of Leonardo da Vinci’s type, the
joy and the pain of creative work are intertwined as the DNA double helix. Ordinary
people might not seem to know this phenomenon: as simple wageworkers they wait
with impatience for the end of a working day as well as for a weekend. Such
expectations of workers are in a harmonic agreement with Marxian theory, which
asserts that workers, being alienated from the means of production, are alienated as
well from the means of subsistence and, thus, they are induced to supply their labour
power on the labour market and to work for the acquisition of these means of
subsistence [Marx 2000]. It seems that Marxian employees only work for the sake of
the receipt of their salaries and have no other work motives. Is this true?

Actually, different motivation theories assert that work motivation depends on
various factors [Pinder 2008]. It is sufficient to mention such classical concepts
as Abraham Maslow’s hierarchy of needs [Maslow 1943], the two-factor theory
of job satisfaction of Frederick Herzberg [1964] and more recent research such
as publications devoted to work motivation depending on age, particularly, in
later adulthood [Bal et al. 2012; Kanfer et al. 2012; Stamov-RoBnagel 2015],
factors related to social service workers’ job satisfaction [Smith, Shields 2013], and
others.

Work motivation is one of the most important topics in organizational science
[Pinder 2008, p. 9]. However, we offer to consider this issue from the macroeconomic
point of view. In particular, we intend to prove that the predominance of the simple
economic motivation of employees undermines the stability of labour markets they
deal with. To make this conclusion, we use the cobweb theorem and the methodological
approach, concerning the stability of economic systems, proposed by one of co-
authors of this article in previous publications [Vozna 2013, Voznaya 2014]. We also
apply the concepts of human nature (CHN) elaborated in the frames of the project
“Transformation of the Image of Man in Contemporary Economics” [Horodecka
2016 (in publishing)], which took form of some articles [as for instance: Horodecka
2015b; Horodecka, Martowska 2014a; Horodecka 2015a].
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2. The excessive orientation on a wage: the cobweb model

The prominent physicist Lev Landau said that a person can be a good specialist, even
if he/she does not like his/her profession, but it is not true regarding science and arts:
if a person works in the sphere of science or art, and works without soul, he/she can
be only a mediocre in his/her profession. At the same time Landau considered the
human labour as an important component of human happiness [Ryndina 2004]. We
suppose the great physicist meant more creative work than any type of labour: if the
fate had bestowed him to work in a Stalinist collective farm (‘kolhoz’) as a serf, it is
doubtful that such work would have brought him happiness.

We can assume that Landau was wrong, connecting a soul with professionalism
only for science and arts. A medical doctor who does not like his/her profession risks
to be a mediocre doctor. The teacher who is indifferent to his/her students, can hardly
be a good teacher. Even a farmer who does not like the land he/she works on, risks
gathering the worse crops than those farmers who put love into their work. But let us
leave aside the existential side of the question and imagine that people on the labour
market are motivated by a wage only. What will happen on such a market from the
pure economic point of view?

If a person in the choice of a profession or a job is motivated exclusively by
a wage, the different types of professional activity (for him/her) mean potentially the
mutual substitution of these activities. In other words, he/she does not care what to
do precisely, either to teach children or to cook a pizza or to launch rockets into
space. If there were no educational or any other barriers, such a person could easily
change his/her place of a job and a sphere of activity. If we imagine the specific ratio
between a wage and a “soul” in the labour motivation and thus suppose, ceteris
paribus, the growth of this ratio in the favour of a wage, the curve of supply, that
characterises a labour market, must be shifted in the more elastic position (Fig. 1.2)
in the comparison with the original position (Fig. 1.1).

A
wpt W/P

SL

1.1. 1.2.
Fig. 1. The curves of supply and demand on the labour market

Source: [Voznaya 2014].
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However, in this case there is a high probability that the curve of supply reaches
a more elastic position than the curve of demand does. This feature of a new mutual
disposition of S-D curves is very important from the point of view of a market
stability perspective. To make this conclusion we can use first of all the cobweb
theorem, which reflects the “basic idea of carrying successive production, price, and
production readjustments back and forth between the supply and demand curves”
[Ezekiel 1938, p. 256] and regards, in particular, the cases of continuous fluctuation,
divergent fluctuation and convergent fluctuation.

Among the first economists, who presented and used this model, were Henry
Schultz, Jan Tinbergen, Umberto Ricci, Nicholas Kaldor, Wassily Leontief and
Mordecai Ezekiel [Ezekiel 1938]. The early cobweb models were applied primarily
to explain the cyclic fluctuations of production and prices for some farming products
such as corn, potato, hogs, milk cows, etc. The modern cobweb models are more
sophisticated, being used not only for simple commodity markets (see, for example,
the cobweb model for a labour market in [Freeman 1976]), and also dealing with
nonlinear dynamics theory (for instance, [Hommes 1991; Chiarella 1988] and
others). In this article we apply the simple cobweb model and its general conclusions
concerning the character of market stability. Thus, we use this model as a crucial
instrument for our intellectual experiment, which aims to reveal a connection
between work motivation and labour market stability.

In the figure with the curves of demand and supply, the cobweb path describes
the fluctuation of a price, supply and demand on the competitive market of a certain
good under conditions when, firstly, a price is being formed under influence of supply
and demand; secondly, there is a time lag in the process of sellers’ adaptation to
demand and, thus, the supply (quantity of production) in the current period ¢ depends
on the commodity price in the previous period (z-1). According to the cobweb model,
in the case when the elasticity of demand is greater than the elasticity of supply, the
convergent fluctuation occurs (Fig. 2.1); the divergent fluctuation takes place when
the elasticity of supply is greater than the elasticity of demand (Fig. 2.2). In its turn,
we can compare these types of fluctuation with stable and unstable equilibrium.

To understand better the difference between stable and unstable equilibriums, let
us imagine a ball on the concave surface and on the convex surface. The first situation
refers to stable, the other to the unstable equilibrium. As in the example with a ball
on the concave surface, in the case of the convergent market fluctuation, the point of
equilibrium in the intersection of supply and demand curves can be characterized as
astable because, as it is demonstrated in Figure 2.1, the deviation from the equilibrium
point causes the back movement of a price, supply and demand to the equilibrium
point. In the case of divergent fluctuation, the slightest deviation from the equilibrium
point causes the movement of wages, supply and demand further and further from
this point (Fig. 2.2). Thus the convergent case corresponds to the unstable market
equilibrium.
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Fig. 2. Cobweb model
Source: [Allen 1956; Ezekiel 1938].

Combining the basic theses of the cobweb theorem and our example with labour
market, we can conclude that increasing wage elasticity of labour supply diminishes
the stability of this market. Of course, we cannot consider the conclusion of the
cobweb model as absolute, at least, because this model is based on the assumption
about a flexible and competitive market. Anyway it is the fruitful source for the
reflections about fragility of the price mechanism as a market regulator. Analogically,
the cobweb theorem raises the question about the restrictions of the wage mechanism
as a market regulator: the high sensibility of employees to the wage provides the
flexibility of an economic system, on the one hand, but it is also connected with
fragility of the labour market, on the other.

3. The efficiency of labour market in relation to the concepts
of human nature

The different rate of sensibility to wage by regarding the supply on the labour market,
or the different role of wage in work motivation can be compared with four concepts
of human nature (CHN), such as economic, imperfect or psychoanalytical, social and
humanistic. These concepts have their source in anthropological, philosophical, and
psychological literature [Fahrenberg 2004; Oerter 1999] and have also their roots in
the basic psychology paradigms; some of them are well described by Kozielecki
[2000].

The CHN explain us how a person perceives other people and what he/she thinks
about others. According to the literature [Turek 2010], there are some basic
dimensions, which we use when we describe other persons. The first one places
people into the dimension of ‘rationality-emotionality’, the other — ‘heteronomy-
autonomy’, the next one — ‘nature-culture’ and the last one — ‘altruismus-egoismus’.
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The economic man is rational, egoistic, formed rather by nature, and autonomous,
i.e. independent from the impact of others; the economic man would be guided by
the motivation oriented primarily on the utility and short term goals. The social man
is rather emotional, altruistic, made by culture, and heteronomous, i.e. dependent on
others. The imperfect man is egoistic, heteronomous, rather relying on emotions, and
is made so complicated by the nature. The humanistic man is altruistic, autonomous,
dependent on culture, permanently learning and rational; however, in comparison
with the economic man who predominantly looks on short-terms goals connected
with greater utility, the rationality of humanistic man is more oriented on life-goals.

The human nature concepts influence various organizational variables, and, thus,
their stability and efficiency. Thus different studies prove that the dominance of the
‘homo oeconomicus’ has a negative impact on the stability and success of an
organization from various perspectives. An economic man does not contribute to
moral competence as, for instance, a social and humanistic man do [ Turek, Wojtczuk-
-Turek 2011]; he/she can have an impact on less effective communication styles
[Horodecka et al. 2014b], that can be caused by his/her lower emotional intelligence.
Many experiments of E. Fehr and other mainly behavioural and neuro-economists
revealed the negative consequences of “homo oeconomicus’ on the cooperation with
others and on the economy in general [Fehr, Gichter 1998]. The management of
organization, which relies only on the assumptions of human nature of the economic
man or imperfect man, ends up in great instability and inefficiency.

The mentioned peculiarities of the effects of the economic man are also true for
the market environment. Thus according to many heterodox economic schools’
approaches, the “homo economicus’ can create a negative impact on the behaviour of
other market agents. This negative impact on market participants proceeds not only
through external effects, but also through prompting other people, who are social
oriented, to think, choose and to do as the economic man does. This tendency is
proved by experiments of Kahneman and Tversky [Tversky, Kahneman 1974], Fehr
and Schmidt [Fehr, Schmidt 1999] and other behavioural studies, which can be found
as well in social psychology literature [ Aronson et al. 2015].

Therefore, many heterodox economic schools introduce another concept of
human nature which is presented as humanistic one. The humanistic man is able to
be altruistic and is formed under influence of culture, i.e. a person is perceived in his/
her historical and cultural context. He/she is autonomous in the sense of responsibility
for his/her actions, which results in a higher sense of coherence and rationality, but
in the sense of being able to develop for a long time, or of whole life strategies on the
way to happiness (like the concept described by Tomer [ Tomer 2008]). The humanistic
concept of a person gives the basis on believing in responsibility of the person and
the predictability of his/her behaviour which bases on basic ethical/moral principles.

As opposed to the economic man, the worker, who has a humanistic concept of
human nature, discovers his/her essence foremost through the meaning of self-
enhancement, and he/she is much more likely to be guided by the intrinsic motivation
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[Horodecka, Martowska 2014a]. In its turn, intrinsic motivation translates into
commitment to work, which is an important factor of company development. It is
plausible, as empirical research has proved, the humanistic man has a higher sense
of coherence' [Horodecka et al. 2014b] and internal locus of control. Having such a
view, is more likely to choose more efficient leading styles in the organization (for
instance, the style Y, would be more coaching than authoritarian).

The mentioned characteristics of human concepts give us the rich material for
further reflections concerning the problem of labour market stability. In particular,
such a feature of the economic man as his/her predominant orientation on short-
terms goals connected with greater utility corresponds to such aspects of the market
instability as uncertainty and asymmetric information. In the same context we can
regard the egoism, irresponsibility, unpredictability and orientation on the short-
terms goals of the psychoanalytical man.

As a tragic example of the dominance of the economic man in its relation to
asymmetric information and, thus, market instability, it makes sense to consider the
political market in modern Ukraine: the politicians as the suppliers of specific labour
(political) services and the electors as the buyers of these services [Vozna 2013].
During the last 15-20 years the both parallel processes could be observed in Ukraine:
the economization (commercialisation) of political sphere, and the destabilisation of
the political market, i.e. the increasing political instability, which resulted in the
Euromaidan Revolution (Revolution of Dignity) of February 2014 and the war in
Ukrainian Donbass.

As for the main characteristics of the social and the humanistic men, they are in
correspondence with some phenomena and institutions, which are connected with
the processes of the labour market regulation. Thus it makes sense to mention the
phenomenon of self-organization and, in particular, the trade union movement,
whereas this movement is connected with the ability of people to cooperate and their
sense of coherence and solidarity. Even if a trade union aims the pure economic
goals (as achieving a higher wage), its existence is seemed to be implausible without
an active role of people endowed with the crucial features of the social man or (and)
the humanistic man. In addition, the trade union movement itself should promote the
development (formation) of its members as more social and humanistic persons.

4. Conclusions

Insofar as a wage is the main and the only source to survive, the work motivation of
a very poor person can be also very limited, i.e. it can be restricted by the wish to get
a wage to satisfy his/her basic needs. On the other hand, together with the economic

! “The extent to which one has a pervasive, enduring though dynamic, feeling of confidence that
one’s environment is predictable and that things will work out as well as can reasonably be expected”
[Antonovsky 1987].
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development the motivation to work develops and becomes more complex. The
complexity of the human motivation to work is directly connected with the wellbeing
of the society. However, we can wonder about the possibility of inverse process,
when the diffusion of the simple economic motivation is capable to impoverish a
society. In the paper we tried to prove that the predominance of the simple economic
motivation of employees undermines the stability of labour markets they deal with.
Therefore even if a society is characterised as comparatively prosperous, the
dominance or diffusion of simple economic motivation among people has to be a
serious signal for policy makers. This signal reveals that a society is choosing the
road to simplification, i.e. primitivism and, thus, to impoverishment. Finally, we
have to conclude that if work for people ceases to be an important way of their self-
realization, it is not only the existential problem of these individuals but also an
important warning and challenge for the policy makers.

What can the policy makers do? In a developed society, the diffusion of simple
economic motivation can be caused by the dominance of the ideology of consumer
society or, if to use the terminology of the sociologist Pitirim Sorokin [Sorokin
1970], by the dominance of the sensate culture. In this case, to improve the situation,
the policy makers can, for example, influence public mass media, facilitating the
television and broadcasting channels with minimum (or even absence) of commercial
advertisement and dedicated to science, culture and art. Such a policy has long-term
and not very visible effects but it is important whereas it influences the ideology,
vital values and, thus, labour motivation of people.
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